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Objective Affected
group

Success criteria Person
responsible

Actions to be taken
January 2021-22

Comments –Next
review January 2022

To develop the
Relationships and
Sex Education and
Health Education
Curriculum (RSHE) to
ensure it is
appropriate and
relevant for our
pupils and meets
national
requirements

Sexual
Orientation

● Children use the correct
vocabulary to discuss sex
and relationships.

● Children embrace diversity
and activtely promote
equality.

● Children recognise and
challenge prejudice where
they encounter it.

AHT
Inclusion

● Work with parents and staff to ensure clear

understanding of the law and the

expectation of the curriculum

● Purchase the Christopher Winter

programme to guide teachers through the

curriculum

● Ensure appropriate CPD for all staff who
will be teaching the RSHE curriculum which
links to the statutory and school
expectations

● Parental concerns
were addressed by
Headteacher and
parents reassured re
content of lessons.

● Information
presentations for
each year group
reviewed and
standardized.

● Staff confident to
deliver presentations
to families and
curriculum to
children.

● Programme
delivered as per
timetabled

● Pupils reassured  by
class staff

To ensure children
with disabilities
make excellent
progress through the
school compared to
national figures

Disability ● SEND pupils engagement in
school is good in relation to
attendance and participation
in extra curricula activities

● Evidence shows clear
significant progress in

AHT
Inclusion

● Support plans for children on SEND register
(K) are effective in supporting learning.

● Accessibility Plan for both physical and
learning aspects of the school reviewed.

● Portfolios of children with EHCPs monitored
to ensure progress is evident.

● All areas completed
but will need to
continue to be
monitored to ensure
changing needs are
met.



To ensure staff with
disabilities are not
disadvantaged in
fulfilling roles in
school.

learning for children with
SEND, through portfolios,
and in-school data.

● Staff with disabilities  are
empowered to fulfill their
role

● Access monitored for children with SEND
and support teachers to ensure inclusion is
effective

● Reasonable adjustments are made to
facilitate staff and children with disabilities
to fulfill their potential and carry out their
roles.

Ensure provision for
discussion and
deeper
understanding of
unconscious bias so
that anti-racism is
embedded
throughout the
curriculum and
culture of the school

Ethnic
inequality

● Staff and children recognise
and challenge racism where
they encounter it and
actively promote anti-racism.

● Children are able to talk
about black people’s history
and their contribution to
society.
.

DHT
Curriculum

● Staff training on recognising unconsious

bias

● Development of the curriculum to include

black people’s contribution to society now

and throughout history.

● Literacy to include black authors and

images of black people in picture books.

● To actively promote anti-racism
.

● All areas addressed
but will continue to
be monitored by
leaders to ensure
training is embedded
and curriculum
continues to reflect
the school’s diversity.

● Anti racism
discussions are part
of the Talk Time
curriculum and
included in our
assemblies themes.

To embed the work
on global learning
throughout the
school.

Race ● Children, staff and families
understand that “Respect”
includes how you live life as
well as what you say.

● Families and children attend
celebration events for a
range of purposes.

DHT ● Promoting the value of ‘Respect’ within the
school through assemblies, talk time, RSHE
lessons

● Celebrating religious events of key religions
through assemblies, curriculum, and
encourage no one to exclude themselves or
their children from this

● All areas have been
addressed and as we
move out of COVID
restrictions there
should be greater
opportunities for
families to attend
events in person
rather than online.



Equalities Action Plan Objectives 2020-2024
Protected Characteristics Aims of the general duty

What evidence do we hold that we
eliminate unlawful discrimination,
harassment and victimisation?

How do we advance equality of
opportunity between people who
share a protected characteristic and
those who do not?

How do we foster good relations
between people who share a
protected characteristic and those
who do not?

Race Race equality policy
Data on admission
Termly reports on racial incidents to GB
Low number of reported racial
incidents
Ofsted reports
CPD

Celebration of differences
Curriculum
Assemblies
School policies
Value differences

Celebration of differences
Curriculum
Assemblies
Good links with parents
School policies promote equality
Job descriptions for staff
School ethos
School displays promote diversity
School values - respect

Disability School policies
Inclusive practices
SEND Information Report (Local offer)
Feedback from parents/questionnaires
Termly reports to GB
Assessment data
Purchase additional resources –
auxiliary equipment
Adaptations to the building

School policies
Raising attainment
Tracking progress

Good links with parents
Assemblies
Review meetings
School ethos
School displays promote diversity

Gender Admissions process
Recruitment process
Tracking data

Recruitment process
School policies
Tracking progress

Good links with parents
Assemblies
School ethos

Gender Reassignment Inclusive practices
Admissions process
Recruitment process
Equality policy

Celebration of differences
School policies
Value differences
Review of practices

Good links with parents
Admissions process
School ethos

Pregnancy and
Maternity

Policy for expectant parents
Reasonable adjustments in place to
support

Continue good practice
Paternity leave

Policy adherence



Regular meetings
Risk assessment

Continue to make reasonable
adjustments to ensure support at
work
School ethos

Age Employment/recruitment process Recruitment process Recruitment process
School ethos

Religion and Belief Admissions procedures
Employment documents
Balance of staff employed
Respecting religious observance

Celebration of differences
Curriculum
Assemblies

Celebration of differences
Curriculum
Assemblies
Good links with parents
School ethos
School displays promote diversity

Sexual Orientation School policies
Inclusive practices
Admissions process
Recruitment process
Equality policy

Celebration of differences
School policies
Value differences
Review of practices

Good links with parents
Admissions process
School ethos

Marriage and Civil
Partnership

School policies
Admissions process
Recruitment process
Equality policy

Celebration of differences
School policies
Value differences

Recruitment process
School ethos


